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Concerning training and orientation and/or professional internship
WHEREAS
· Article 18 of Italian law n. 196 of 24 June 1997, which provides "Rules on the promotion of employment", includes training and guidance internships among the initiatives that allow "to offer opportunities to alternate study and work and to facilitate professional choices through a first-hand experience with the world of work";
· Italian Decree n. 142 of 25 March 1998 issued by the Minister of Labor provides a “Regulation setting out rules for the implementation of the principles and criteria referred to in Article 18 of Law n. 196 of 24 June 1997 on training and orientation internships, standards for the implementation of the principles and criteria referred to in article 18 of law n. 196 of 24 June 1997";
· Article 10, paragraph 5, of Italian Ministerial Decree n. 270 of 22 October 2004, which provides "Amendments to the regulation setting out rules on the didactic autonomy of universities, approved by Decree No. 509 of 3 November 1999 issued by the Minister of University and Scientific and Technological Research” establishes that, in addition to qualifying educational activities, study programs must include “training activities aimed at facilitating professional choices, through a first-hand experience in the working sector which the degree may give access to, including, most notably, the training and orientation placements referred to in Italian Decree n. 142 of 25 March 1998 issued by the Minister of Labor”;
· Italian Decree n. 328 of 5 June 2001 issued by the President of the Republic provides "Amendments and additions to the discipline governing the requirements for admission to the State exam and the related tests required to practice certain professions, as well as to the discipline of the relevant regulations";
· Article 6 of the aforementioned Decree provides that a professional internship "where required, may be carried out, fully or partly, during the course of studies according to the procedures established in agreements entered into by and between the Professional Boards and the Universities";

NOW THEREFORE
The University of Trieste, registered address Piazzale Europa 1, Trieste,  tax code 80013890324, hereinafter referred to as the "Promoting Organization", represented by Professor Stefano PAROLAI, domiciled, for this role, at the registered address of the University set out above, born in Genova (GE) on 26 march 1968;

AND
Business name (Firm/Institution):__________________________________________________
Registered address: _________________________VAT and / or Tax code: __________________    
Hereinafter referred to as the "Hosting Organization", represented by ______________ born in______________ on _____________ in his/her capacity of ___________________________
AGREE AS FOLLOWS:
Article 1 General Terms and Conditions
1. The Hosting Organization undertakes to receive, at its facilities, students in curricular and orientation training and/or students in professional training as proposed by the Promoting Organization.
2. The Hosting Organization undertakes, during the internship period, to comply with the rules set out in the University Code of Ethics.
Article 2 Training Objectives and Contents of the Internship
1.The internship shall not be an employment relationship. During such period, the trainee shall not be assigned to productive functions, except for the purpose of achieving the specific objectives of the training project. In relation to the above, the Hosting Organization undertakes not to require the trainee to comply with contractual productivity rules, obligations or production deadlines.
2. During the training, the trainee activity shall be supervised by a tutor designated by the Promoting Organization who shall act as a didactic-organizational manager, and by a corporate manager designated by the Hosting Organization.
3. For each trainee engaged in the structure of Hosting Organization pursuant to this agreement, a training project shall be prepared, which shall include the following:
- name of the trainee;
- names of the University Tutor and of the Firm/Institution Tutor, the company’s supervisor;
- the duration, goals and methods whereby the internship shall be carried out, with an indication of the time that the trainee is required to physically spend at the Hosting Organization;

- the Firm/Institution’s premises (factories, headquarters, departments, offices) where the training program shall be held;
- the identification details of INAIL (industrial health and safety) and civil liability insurance policies.
4. At the end of the internship, the Promoting Organization shall certify the activity carried out by the trainee.
Article 3 Duties and Rights of the Intern
1. During the internship period, the trainee shall:
a) carry out the activities set out in the training project, observing the agreed time schedules and respecting the work environment and the activity coordination needs of the Hosting Organization;
b) comply with the Hosting Organization’s industrial health and safety rules;
c) comply with the confidentiality rules applicable to the disclosure and use of any data, information or knowledge concerning production processes and products acquired during the training program.
2. Should the trainee engage in conducts that may harm the rights or interests of the Hosting Organization, the latter shall be entitled, upon prior notice to be given to the university tutor, suspend or interrupt the internship.
3. Should the trainee decide to terminate the internship for any reason, she/he shall provide appropriate prior written notice to the Promoting Organization and to the Hosting Organization.
Article 4 Social Security and Civil Liability
1. The Promoting Organization shall provide for the trainee’s insurance coverage against accidents at work with INAIL, as well as for the trainee’s civil liability with insurance companies operating in the sector. In the event of an accident during the internship period, the parties shall report the event to the insurance institutions within the time and in the manner required under the current legislation.
2. If so provided under the current legislation: the Promoting Organization undertakes to regularly communicate the data relating to the Convention and to training and guidance projects to the Region, the provincial offices of the Ministry of Labor and of the Social Security Institution having geographical jurisdiction on inspections, as well as to the local branches of the most representative national confederations.
3.The Firm/Institution is to apply to the trainee the protective measures for health and safety at work according to the national regulations of the country where it is domiciled and their following modifications and integrations, in conformity with EU-directive 89/391/EEC. The University will provide that the medical inspector appointed by the University attests the health conditions of the trainee, if required.
Article 5 Hosting and Supervision of the Intern
1. In compliance with the current legislation on health and safety at work, the Hosting Organization shall:
- train and inform the trainee on the risks associated with the activities carried out at their facilities;
- implement health surveillance measures, if applicable;
- provide personal protective equipment (P.P.I.), if applicable.
2. Through its appointed medical doctor and if so requested by the Hosting Organization, the Promoting Organization shall provide a certification of the trainee’s suitability to perform the training activities.
3. The Hosting Organization undertakes to inform the University of any establishment of a subsequent employment relationship with the trainee.
Article 6 Temporary Interruption and Extension of the Internship
1. This agreement shall be in force for a term of _______ year(s) as from the date it is entered into and at each expiry date it shall be automatically renewed for an equal period.
2. Each of the parties may terminate this agreement upon at least 30 days’ prior written notice to the other party. 
Article 7 Applicable Law
1. “This Work Training Agreement is drafted in two original copies and is subject to legal stamp duty as from origin pursuant to Italian Presidential Decree num. 642/1972. Art. 2 of the attachment A. 

2. This agreement is subject to registration only in the event of use (Italian Presidential Decree no. 131/1986, Article 4 - Fee part II). The cost of any registration fee shall borne by the requesting party.
Trieste, ________________________                               
On behalf of the University of Trieste              On behalf of the Hosting Organization/Firm 

       (Prof. Stefano PAROLAI)

__________________________                         _________________________________
